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B HacToswee Bpema rmo-
BansHLM  BLI3OBOM  COBpP&-
MEHHOCTW, Hapsily co CTa-
PEHVEM HACEMNBHWA, YE&M-
YVBAILEMMCA  PA3PLIBOM 8
APOU3BOANTENEHOCTY Tpyoa
MENAY PEINWHHEIMKM - GTpa-
HamK 1 rnoBanvaalinen, swi-
CTYNAET TalGKe TRYAOYCTPOU-
CTHO BLINYCKHWKOB, oCcobeH-
HO Mo NOAyYeHHOR Cchneuu-
anLHGCTH,

Crouy oTmeTuTs, uTe B Poc-
CU¥ C YYETOM EIErgaHOW
GlopkeTHOR CToMMoCTH oby-
yeHwst 8 By3e (ot 67 go 120
ThiC., pyB.) v xornemie (ot 35
Ao 60 Twic. pyB.)' 3a Beck ne-
pyofd CTOMMOCTR  COYMEHA
B By3ae COCTaRMsST B cpej-
Hem 400 twic. pyd., a B won-
negime — 200 Toic. py. Mpu
nnaTHoM 0BYYEHMN 3Ta CTOMMOCTE BO3pac-
TaeT &8 1,5-2 paza. JononHUTenkeHO R 3TOT
HE NepPUod TeKyMe pacxodsl Cembl Ha
HMaHeobecneueke CTYReHTA COCTABNAIOT
He meHee 200 Twic. pyb. B rog, Ouesnaro,
4TO TPYAOYCTPONCTBO BbIfYCKHUKE, QCO-
BeHHD N0 NoNYYeHHOR CNeLMansHOCTH, B~
MAETCH SHOHOMUUECKH BBINOSHLIM KaK FOCY-
0apcTBY, Tal M CEMbE BbIMNYCKHM1KA.

' O anaueHuax Ba3oBsIX HOPMATWUBOE 3aTpaT
Ha OKA3BHWE rocyJapCTEEHHLIX yonyr B cdiepe
ofpasosanun w HaykK, MONOAENHON MOAMTUKN,
QNEeky 1 AONEYNTENLCTEA HeCOBEPLWEHHONET-
HUX FPANAAH W 3HAaY8HWA OTPACNEBLIX KOPPEK-
TUPYIOWWX KE3hIMUNEHTOB K HUM. YTE. NpW-
k230M MunucrepcTea 0Bpa3oBaHUR W Hayiw
Paccniickoii depepauni ot 20 wons 2016 .
Ne 884: hitp:/mukoBpHayin.pd/%D0%B4%D0
%BE%DO%BA%D1%83%D0%BC%D0%B5%
D0%BD%D1%82%D1%8B/8698
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scignces, senfor research
feitow of the PetrSU
Budget Monitoring Center

Currently the employment
of graduates together with
the ageing papulation, grow-
ing gap in the labour produc-
tivity of different countries,
and globalization represent
the major glebal challenges.

It should be noted that
taking in account annual
budgeted tuition fees in
universities (frem 67 to 120
thousands of roubles} and
colleges (from 35 to 60 ths.
of roubles)! tuition fees for
the whole teaching period
in Russia account for 400
thousands in universities
and 200 thousands in col-
leges. In case of paid edu-
cation these numbers are
1,5-2 times higher. Living
expenses of families supporting students
in total are 200 ths. of roubles per year
in minimum. Obvicusly, employment of
graduates (especially in their degree
field) is economically beneficial both for
the state and family of graduates.

The problem of graduates” employment
atlracts the greater attention all over the

 Q aHaqeHwnx Ga3osbix HOPMATNROB 3aTpaT
HA OKA3aHWE rocyAapCTRaHHRIX YOIy B cdiepe
06pa308aHKa 1 HaykK, MONOOEKKORA NONUTIRN,
onei s NoNeYUTENLCTBA HECOREPILEHHONET-
HUX TPAUAAH W 3HAYEHUI OTPACASBRLIX KOppeK-
TUPYIOWWX KOIBDUUKEHTOB K HUM; YTB. MNpH-
#aaom Mukucrepctea obpazomadns M Hayku
Poccuiickoi ©egepaunn ot 20 wions 2016 .
Ne 884: hitp://MuHoBpHayim.pd/%D0%B4% D0
%BE%D0%BA%D1%83%D0%BC%D0%B5%
C0%B0%D1%82%D1%86/8698

ME TRYAOYCTPORCTBA BbINYCK-

ENASTCA NOBEILEHHOE BHU-

BeceM mupe. Tax, TypuHCKIA
e u Eeponefickuil chong obpa-
aopanua (European Training Founda-
lion) RBBIAEMAIT cregywlve Komne-
TEeHUWW TpyOCycTPoACTBA ANA BhINYCK-
Huios  (Employability Skillsy: c¢nocoB-
HOCTb ¥ 0BYyYeHWia, pewenne npobnem,
KOMMYHWKATUBHLIE  HaBblku, paboTa
B KoMmaHge.?

B ceolo ouepent OpraHwsauns 3JKo-
Homuudecikoro W CouuansHoro Paasu-
Tur (O3CP) Take genaer akleHT Ha
pasasuTUN  COUMOKYNLTYDHBIX  KOMME-
TeHuwi (soft skills), a re npodeccro-
Hanbdbix (hard skills): «bea apexeat-
HEIX MHBECTHUMA B KOMMNBTEHLUM 04N
TOMATCR Ha sagBopkax  ofwectsa,
HAYYHO-TEXHW4ECKUIA fIPOrPecc He npu-
BOLWT 1§ DKOHOMUYECKOMY POGTY, W CTP&-
Hb! YHE HE MOTYT KOHIYpUpDBaTE B YCNO-
BuEX BCce Donee rmofankHon HAayKoeM-
kocTW oBwecrean.*

B nocnenHes Bpems npebineme TpyAO-
YCTPONCTBE BhINYCKHUKOB NOBLILEHHOE
BHUMaHWe yaersieTcA v B Poccun.

B 2015 rogy NeTpozapofciui rocygap-
CTBEHHBIA YHUBEPCUTET PeannioBan aH-
¥eTnpoBaHne BoinyckHukoR B 83 cyBbek-
Tax P®. B cymme Brino nonyyeHo 1 obpa-
BGorano 70689 anket. B onpoce nprHann
YUACTUE BBINYCKKWKK pasnuyHbBX ypos-

? TypUHGKMA NPOLECC —- COBMECTHBIA 0f-
J0p passUTHA NonuTuky B obracTi npodec-
CHOHANLHOro oBpa3oeaHKA 1 ofy4ernA, KOTo-
Poifl OCYLUECTBNASTCA KAXNOLIS /B3 r04a BCEmMHt
cTpaHamii-napTHepamn Eppaneiickoro dgoHaa
oBpasoBaKuA NPK ero Noagepiie.

3 A practical Guide on Establishment skills
surveys (2014}, European Training Foundation.
Toring, 2014

4 OECD ‘“Better Skills, Better Jobs,
Better Lives" hilp:/iwww.cecd.org/countries/
unitedarabemirates/A-Sirategic-Approach-
to-Education-and%20Skilis-Policies-for-the-
United-Arab-Emirates.pdf.

world. For example, the Torino process®
and European Training Foundation place
an emphasis on the following employabil-
ity skills: learning ability, prablem solving,
communication skills, team work®,

In turn, the Organization for Economic
Cooperation and Development (OECD)
focuses on the development of soft skills
rather than hard skills: “In today's knowl-
edge-based globail economy, without ade-
quale investment in skills, people languish
on the margins of society, and technologi-
cal advances do not translate into sustain-

able economic and sacial pragress”™.*

Lately the problem of graduates’ em-
playment has become one of the key pri-
arities in Russia as well.

In 20115 Petrozavodsk State Universily
conducted a survey of graduates in 83 sub-
jects of Russia. In lotal, 70688 question-
naires were collected and analysed. The
survey covered graduates possessing differ-
ent levels of professional education {pic. 7).

It is notable that the largest share of re-
spondents consisted of graduates having
degree in such enlarged groups of special-
lies as: 080000 “Economics and Manage-
ment’, 050000 “Education and Pedagog-
ics”, 030000 *Humanitarian Sciences”.

2 Torino process is a joint review of the palicy
development in the field of vocational educa-
tion and training, which is carried out every two
years by all pariner countries of the European
Training Foundation with ils support.

3 A practical Guide on Establishment skills
surveys (2014), European Training Foundation.
Torino, 2014.

4 QECD “Befter Skills, Betier Jobs,
Betier Lives" hitp/iwww.oecd.org/icountries!
unitedarabemirates/A-Strategic-Approach-
to-Education-and%20Skilis-Policies-for-the-
United-Arab-Emirates.pdf.
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He# npocheccnoHanskora oBpazosaHis
{puc. 1),

MNpuMedaTensHo, YTD CPeau BbiNyck-
Hukos ¢ BINO nanBonewyo goro npu-
HABLIMX y4acTWe B QMpPOce COCTaBWMU
pecnosfendTel U3 TalWX  YKPYMHEHHBLIX
rPynn  cAeykaneHocTer, kak: (080000
«JKoHOMMKE w yapasneHuer, 050000
«QOBpa3oaHue W negaroruxan», 030000
«TyManuTapHbie Haykuy,

Mo wuToram maccoBoro BCEPOCCMAGKO-
ro OMpoOca AaHHEIE 0T BRINYCKHWKOE B
nonydeHsl B CreqyIcLNX paspeaax:

2 MOTWBAUWA npU BoIBOpe chneuvanb-
HOCTW U MecTa paboThl;

% CTparerkw noucka pabaTkl W nose-
NEHWA Ha pbIHKEe TPYAA, NPOAOITKUTENb-
HOCTE NoKUcKa padoThl;

% [aHHble 0 TPYOOYCTRPOWCTBE N no-
ny4esHoR obpasoBaTensHoM ChRelMarns-
HOCTU;
dopmypoBaHre NepedHs nonynap-
HblX (RPECTwkHBIX) W BOCTREBOBAHHLIX
npodeccuit.

QcHOBHbIE Pe3yneTaTLl AHKETHPOBA-
HUR POCCHACKIMK BBINYCKHUKOB MOMHO pe-
3IMWUpOBaTEL cregylowua obpaszom;

% nrandonee NPECTHHBIMW KM MOMNy-
FNAPHBIMK YKPYMNHEHBLIMW TRYNNamMu cne-
unansHocten (¥YMCH), no MHeHwo BhI-
nyckHukos, ctanu 080000 «3BkoHomuka
u ynpasnenne», 090000 «Mrpopmaun-
oxHas SesonacHooTes, 220000 «ABTO-
Matuka n ynpasnenner», 250000 «Boc-
NPou3BOACTBO ¥ nepepaboTka NecHbIX
pPECYPCOBYy;

2 HanBonee pacnpocTpaHeHHBIMU Cro-
cobamu navcka paboThl BsINYCRHUKEMA
cTann obpawenve Kk nomowu oBpasosa-
TEMNBHOTO  YYPENABHUA, APY3bAM, pod-
CTBEHHMKAM.

Kax nokasan onpoc, creuuanwcTon
¢ BMNO, koTopele He Halwny paboTy no
cAeunansHocT, Bonslwe, vem BbINyCK-
Huker ¢ HIMO. Tak, Ha puc. 2 npope-
MOHCTRUPOBAHBI  MNoKa3aTend  TpyAo-
YCTPOACTBE BbINYCKHWKOB MO CNeu#ank-
HOGTH — OT 0BLero 4Y#cna yeTPaeHHbIX

HIRO
EVE

cno
SVE

B0
HPE

7%

Puc. 1. Pacnpedensrue
8hIAYCKHUKOE-PECITOHOBHINOS 7O YQ0GHIO
npogheccuonanaHo20 06Paz08aHUA
Fic 1. Redistribution of graduates
{respondents} in lerms of vacational
education level, 2015

During the global Russia-wide survey the
data on the following aspects was collected:

¢ molivation in choosing a specialty
and job;

# strategy of job search and behavior
at the labour market, length of job search;

% data on the employment in gradu-
ates” education field;

@ making a list of popular (prestigious)
and high-demand professions.

Major results of the survey amang Rus-
sian graduates can be summarized in the
following way:

# according to graduates, the most
prestigious and popular entarged groups
of specialties arg 080000 “Economics
and Management”, 090000 “Information
Security”, 220000 “Automatic Manage-
ment”, 250000 "Reproduction and Pro-
cessing of Forest Resources”;

@ the most wide-spread sources of job
search are the help of education institu-
tions, friends, family.

According to the survey, among those
who did not manage to find a job in the
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Ha paboTy B pa3pe3e YPoBHel npodec-
cuoHansHore oGpazosanud. OueBnAaHD,
yro Toneko 61 % BeinyckHuios ¢ BNO
TPYAOYGTPOUNUCE MO CNELWanbHOCTH,
yTo kacaetca CMNO w HMO, To npoueHT
TpYACYCTPOSHHLIX BhINYCKHWKOB 3A8Ch
CYWECTEEHHD Bbllie — 70 % 1 76 %
COOTBETCTBEHHO.?

CTpykTypa pacnpefenaHnsa  Boinyok-
Hukos OY BIIO no raHanam 3aHAToCcTU
cnegylowas: TpysoycTpounuck — 61 %;
npogomiuny obyueHne — 13 %, B oTny-
cke no yxogy 3a pebexxam — 2 %; npu-
agaHul B pAges BC P® — 10 %.

5 AmanuwThueckuil poxnad «O  COCTORHWW
TPYAOYCTPOMCTEA BRINYCKHUKOB  yHpamaeHui
rpogpeccuoHansHoro  obpasobaHua, BOCTpe-
GoBaKHbLIX cneyransHoCTAX, Tpebyemsix Kom-
neTeHUUAX M DIKWAEEMbIX NPOTHO3HLIX Kagpo-
BeIX noTpefGHocTaxs hitp:ffxn--h1aing.xn—plaif
docs/AnalyticReport/AnalyticReport_full.pdi

B0%

degree of study there are more special-
ists with higher professional education
rather than graduates with elementary
vocational education. The pic. 2 demaon-
strates the data on the employment of
graduates in their respecied field of the
total number of employed in terms of the
level of professional education. Obvi-
ously, only 61% possessing the level of
HPE found a job in the field of their spe-
ciaity; as for secondary and elementary
vacational education, the indicators are
higher and account for 70 % and 76 %
respectedly.S

5 ApanuThyeckwd Aonag «O COCTOAHWK
TPYAOYCTRGACTBA BL{NYCKHWKOB  yupekgeHui
npoteceyoHanesHoro  obpa3sosanus, BOCTPE-
BOBAHHKLIX CNEUUENsEHOCTAX, TPEaYeMsIX KoM-
AETEHUNHX W OEMAGEMbIX NPOrHO3HBLIX Kaapo-
BLIX noTpeGHocTRXY hitpi/ixn--hiaing.xn--plai/
docs/AnalyticReport/AnalyiicReport_full.pdf

6% - CRO ¢ HINO Bno
e & Ll HPE
70% SVE EVE
70% 2 X R .
60%
50%
40%
0% .
24%
0% 7% :
105,
0% ! : ) }
Na, paioTai no chelwaneHoCTI PafioTa YaCTHyHo CBRIANG € NONMYHEHHOR Her, pabotam ne No CHeUmaneHocTs

CNELMANLHOCTRIA f podectuai

Yes, | work in accordance with
my major

Puc. 2. Mloxazamenu mpydoycmpolicmea
BhLINYCHHUKOS A0 CHEUUansHOCmy, om
o6ue20 YUCITa YCMPOEHHLIX Ha patomy
a paspease ypoaneii [10, 2015 2.

Iy joh partly inked with & major received

Mo. | don't work In accordance
with my majar

Pic. 2. Graduates’ employabifity
indicators in accordance with their major oul
of the folal number of employed in terins
of their vocational education level, 2015
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B pesyneTaTte onpoca Gking BbisBne-
HE! NPUHKHBL HW3KOTO TPYAOYCTPOACTBE
BbINYCKHWUKOB, B TOM YUCNE NO nony4eH-
HOR cneurankHocT. Cpedu NpuYlH Bbl-
AengioTCs:

1) mucbanakc crnpoca W ApeanoXaHus
Ha pLIHKE TRYLA;

2) MNpWYKHBl COLUMENBEHOrO XapaxkTeps
(rpachuk paboTel, MHTEHCUBHOCTE TPYAA,
YCNOBMA onnatkl Tpyaal;

3) HECOOTBETCTBME  KOMMNETEHLUWN,
ShopMHPOBaHKBIX ¥ BLINYCKKWKA B rpa-
lecce obydenws, TpeboeannaM paboTo-
narenn.

C uenbio Moncka onTUManeHsIX paule-
HIWA LenecooBpaaHo obpatutbea it onkITY
ctpad Cepeproi EBponbl, rae oGydeHne
HE 3aKaHquBasTCH G NOMyYeHUEM OUNNo-
ma. ExerofgHo no nporpaMmam SonoerHm-
TenLHOro npotheccuoHaneHoro obpaso-
BaHuA abyvatotes ot 60 % B DUHNRHAOMN
1 Wseuun, B To BpEMA KaK B APYFUX GTpa-
Hax Eaponkt — 40 %, a B Poconmn — 15
%. Kpome Toro, oBpaz0BaTernbHLIA Npo-
usce 8 Hanun v Weeuny gnutca 8 ner,
a B EBpane — 6 naT B cpeaHem. Takke B
cTpanax CerepHoil EBPONLI NpakTUKYET-
ca HacTaBHu4eciso (couching). Bee ato
RPUBOONUT K TOMY, YTO TRPYOOYCTROWCTBO
BeINyckHUior B CesepHoil Espone npowvc-
XOAWT B JOCTATOMHO KDPOTHWE CPOKM —
MeHee, Yem 3a 6 maecauyen.t

B rauectse 3aKMiOHEHUA MOXHO Nped-
NONUTL HEKOTOPBIE BEBOALI ANS OMTH-
MU3aLUKW CNCTEMBI TPYACYCTPOACTRE Bbli-
FYCKHWKOB B Poccuu;

1. passneats 0byyeHWe B TeusHue
BCei muanu (life-long learning);

2. BEOGUTL HAcTaBHUHeCTRO (couching)
Ha paboyem MecTe;

3. pasBuBaTk YHUBEPCENbHBE KOM-
netenuyun (soft skills}) w rkomnetTenumm
TpygoycTpoiicTea (employability skills);

% Education at a glance — OECD indica-
lors  http:/fwww.oecd.org/edu/education-ai-a-
glance-19991487 .htm

The structure of the distribution of the
higher education institutions graduates
demonstrates the following: 61% are em-
ployed; 13 % pursued the higher level of
education; 2 % took a child-care leave;
10 % were called up for military service.

The survey revealed the reasons of the
low level of graduates’ employment includ-
ing those who work in their degree field.
Several reasons should be mentioned:

1) disbalance of supply and demand in
the labour market;

2) social challenges (business hours, la-
bour intensity, conditions of renumeration);

3} mismatch of competences acquired
by graduates through education and de-
mands of employers.

In search of the best sclutions it is rea-
sonable to draw on the experience of the
Mordic countries where getting a degree
does not mean the end of education. An-
nually programs of continuing professional
education are taken by more than 60% of
graduates in Finland and Sweden, while
in other European countries these figures
account for 40 % and 15 % in Russia.
Moreaver, learning process in Demark and
Sweden lasts for 8 years, in Europe for 6
years at average. Besides, the practice
of couching is wide-spread in the Nordic
countries. Due to all these factors gradu-
ates in the Northern Europe find 2 job in
quite a short time — less than 6 months.®

In summary, several recommendations
can be given for the optimization of the
graduates’ employmeant system in Russia:

1. to promote life-long tearning;
2. tointroduce couching at the warkplace;

# Education at a glance — OECD indica-
tors  hitp:/fwww.oecd.org/edufeducalion-at-a-
glance-19991487 htm
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4. NPUHUMETE Yy4aciue B KOHKYD-
cax npodiMacTepcTBa Ha pPeruoHank-
HOM, HaUMOHANLHOM, MEXAyRapoaHoM
YPOBHAX.

HemoywHUKL:

1. A practical Guide on Establishment
skills surveys (2014). European Training
Foundation. Torino, 2074,

2. Education at a glance — OECD
indicators hitp/fwww.cecd,org/edu/education-
at-a-glance-19991487 htm

3. OECD ‘Better Skills, Better Jobs,
Befter Lives" htip.//www.oecd.crg/couniries/
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3. to develop soft skills and employabil-
ity skills;

4, to take part in professional skills
competitions on the regicnal, national,
and international levels.
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